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IMPORTANT NOTES FOR ALL APPLICANTS

The Everton Family are committed to equal opportunities and are proud to be a Disability Confident Employer. We provide a fully inclusive 
and accessible recruitment process, we accept all job applications in a variety of formats and should you need any documents in a 
different format or require any further support or assistance please contact the People Services team on 0151 530 5205 or via email 
peopleservices@evertonfc.com.

The Everton Family are committed to safeguarding and promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment.

Applicants should read the following notes carefully before beginning to complete this application form.

This application form comprises of two parts – SECTION A AND SECTION B.

SECTION A - groups together applicant’s personal details and key equality data. 

Everton Football Club is committed to ensuring that applicants and employees from all sections of the community are treated equally and 
not discriminated against on the grounds of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, 
race, religion or belief, sex and sexual orientation.

Monitoring key equality data of applicants for employment is essential in allowing the Everton Football Club to ensure services provided 
are appropriate and relevant and to monitor the effectiveness of our Equal Opportunities Policy. We also ask some questions regarding 
disability which may assist us in determining whether any reasonable adjustments are necessary to facilitate your interview. Completion 
of this section is not compulsory. The information provided on this form will be treated in confidence. Any information provided will be 
processed in line with the Data Protection Act 1998.

SECTION B – groups together information which is considered essential in drawing up a shortlist based on the person specification and 
requirements for the post you have applied for.

In view of this, it is ESSENTIAL that this application form is completed in full using capital letters or typed.

Section A

EQUAL OPPORTUNITIES MONITORING FORM (Please tick the appropriate boxes) 
1. Are you?

Male Female Transgender I prefer not to answer this question

2. What is your age?

16-24 25-34 35-44 45-54 55-64 65-74 75+

3. Do you consider yourself to have a disability or impairment?

Yes No I prefer not to answer this question

If you answered yes to question 3 how would you describe your impairment?
Please tick all boxes that apply to you.

Hearing impairment (deaf or hard of hearing) Visual impairment (blind or partially-sighted)

Physical impairment – ambulant  
(I do not use a wheelchair) Physical impairment – wheelchair user

Learning impairment/disability  
(e.g. Down’s Syndrome, etc) Learning difficulty (e.g. movement co-ordination difficulty (Dyspraxia), dyslexia, etc.)

Long term illness (e.g. cancer, HIV+, etc) Other, please specify: I prefer not to answer this question

Please indicate whether you require any adjustments to enable you to attend and participate in an interview or to carry out any selection 
tests. Disabled applicants are invited to contact the People Services team on 0151 530 5205 or via email peopleservices@evertonfc.com 
in confidence, at any point during the recruitment process to discuss steps that could be taken to facilitate attendance and participation 
at an interview or to overcome any operational difficulties presented by the job. 
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4. What is your ethnic group? Please choose from one category A-E then tick one box only

A – White

Welsh English/Scottish/Northern Irish/British Gyspy or Irish Traveller Other white background, please specify

B – Mixed/multiple ethnic groups

White and Black Caribbean White and Black African White and Asian Other mixed/multiple ethnic background,  
please specify

C – Asian/Asian British

Indian Pakistani Bangladeshi Chinese Other Asian background,  
please specify:

D – Black/African/Caribbean/Black British

African Caribbean Other Black/African/Caribbean background,  
please specify

Other Asian background,  
please specify:

E – Other ethnic group

Arab Any other ethnic group, please specify: I prefer not to answer the question about my ethnic group

5. What is your religion or belief 

No religion Christian  
(all denominations) Buddhist Hindu Jewish Muslim Sikh

Any other religion, 
please specify: I prefer not to answer this question

6. How would you describe your sexual orientation? (Over 18s only) 

Bisexual Gay man Gay woman/lesbian Heterosexual/straight Other I prefer not to answer this question

7. Are you currently

Married In a civil partnership Neither I prefer not to answer this question

Section B

Please circle which position you wish to be considered for

Crowd Steward Accessibility Steward Exit Steward Safety/Safeguarding Steward Lounge Steward SIA Other

MR/MRS/MISS/MS/Other* (circle as appropriate)

Surname Forenames

Address:

Home Telephone No: Mobile Telephone No:

Email Address:
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Section B Continued...

Can you explain what the job role of a Steward at Everton FC will be?

Can you provide examples of where you have experience of working in an environment where there has been large 
numbers of people?

What skills, training & qualifications do you have that would be useful in the job?
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The following are questions based on scenarios that could happen at any football game.

You are carrying out your stewarding duties and notice that a fan has a flare in their hand. What would you do?

At half time a fan leaves their seat to go and get an alcoholic drink, they attempt to go back to their seat with 
their drink and you advise them that alcohol isn’t permitted in the stands, they became irate. How would you 
handle the situation?

In the first half of a game, a home supporter can be heard chanting homophobic songs in relation to a rival 
supporting team. In the second half, some of the rival supporters can also be heard chanting homophobic songs in 
relation to the rival team. What action would you carry out?
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The following questions are designed to test your numeracy and literacy skills.  
Please read the question carefully and provide the correct answer.

A nurse makes 18 appointment each day. How many 
appointments does she make in 5 days?

It costs £1.50 to get to work and £1.50 to get home. If you 
travel to and from work once a day, how much change will 
you get from £5?

£1.50 £2.50 £2.50 £3.00

A word in this email is incorrectly spelt. Find the word and write it correctly in the box provided.  
Read the below sentence and write what the error is in the box provided.

I am concerned that during the fire drill last night it took ten minutes for 
everyone to vacate the building. I was suprised to find that some people failed to 
leave their work areas quickly when the emergency bell sounded. I shall hold a 
similar exercise soon and accept a faster response.

Read the memo and circle the date and time when the new trainer can see Martin Smith?

From: Rajiv Gupta, Supervisor
To: Martin Smith
Subject: Your appointment
CC:
Date: 19 June 2006; 10:15am

Your appointment to see the new trainer on 20 June at 11:20am 
has had to be changed.  The trainer can now see you on 30 June 
at 11:40am.  Please let me know before 10:00am on 28 June if 
you cannot make the appointment.

What does this sign mean?

What does this sign mean?

What does this sign mean?
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QUALIFICATIONS

Do you hold any certificates for the following?

First 
Aid Yes No S.I.A Registration Yes No NVQ Stewarding Level 2 Yes No

Please state any other qualifications that you hold that you feel are relevant for these roles

Do you hold any certificates for the following?

Equality and Diversity Disability Awareness Hate Crime Awareness Public Speaking Customer Services

Other, please specify: I prefer not to answer this question

REHABILITATION OF OFFENDERS ACT (Please circle as appropriate)

Have you any previous convictions? Yes No

If yes, please give details of offence, including date and sentence

The Rehabilitation of Offenders Act 1974 requires applicants to give details of any convictions which are not spent.  Failure to disclose such convictions could result  
in your casual terms of engagement being terminated with immediate effect.

DECLARATION

I hereby declare that all the details completed by me in this application form are factual and correct.  I understand that a misleading or false 
statement or unsatisfactory reference may lead to my casual terms of engagement being terminated with immediate effect.

Signed: Date:

First Aid Yes No S.I.A Registration Yes No NVQ Stewarding Level 2 Yes No


